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 ARTICLEI
~ INTENT AND PURPOSE

| “1.1° The part:les recognize and declare the nece331ty of prOV1dmg the most efﬁment least' -

S costly and hlghest quahty ﬁre protectron for the citizens and taxpayers Of the CITY

R 1 2 The part1es further recogmze and declare thelr mutual des1re to promote harmomous: ‘A i
. and” cooperatlve relationships among the CITY, the BARGAINING UNIT and the employees'.._'_' LU

_ overed by thrs Agreement, and to assure effectlve and efficient operatrons of the CITY

| 1 3 ~ The partres mtend to set forth herein the negotlated understandmgs of the parues R
e respectmg wages and the terms and conditions of employment to be observed by the parties hereto,
and to prevent any strike, lockouts, work slowdowns or stoppages or other mterruptlons of work or ;'_ e

- _ interference with the opera’uons of the CITY.

ARTICLE 1
RIGHT S AND RESPONSIBILITIES

2.1 Pubhc employer nghts Pubhc employers shall have in addltlon to all powers dutres .

fand rights established by conshtuuonal prov1sron, statute, ordmance charter, or spec1al act, the '
- excluswe power, duty, and nght tor : ’

o N A R Dlrect the work_of 1ts public employees:.r ’

B.. Hir, promote demote transfer assrgn and retam publlc employees mp051t10ns from y
o w1thm the pubhc agency. , )
- C : a “suspend or dlscharge pubhc employees for- proper cause.’

| D. Mamtam the efﬁcrency of govemmental operatlons

~E. Rel1eve publlc employees from dutles because of lack of work or for other legltlmateb'
- 1€easons. ~ '
F " ‘Determme the unplement methods means, ass1gnments and personnel by whlch the" i

: pubhc employer S operatlons are to be conducted

S G. Take such actlons as may be necessary to carry out the rmssron of the pubhc L
T employer : . :

H ) 'Imtlate prepare certlfy and adrmmster 1ts budget

- L Exercrse all powers and dutres granted to the pubhc employer by law



-~ ARTICLE Il
HOURS OF WORK

, 30 Thrs Artrcle is mtended to set forth the normal work schedule but shall not be' '
~construed as a guarantee of hours of work per day Or per. week, or the days of work per week

S 3. 2  The normal work shrft shall consrst of twenty—four (24) hours on duty Startmg atf" A
07 OO durmg whlch the member shall eat two (2) meals at the ﬁre statron oo K

33 To determrne the regular hourly rate of pay, the employee $ monthly wage mcludlng: PR

longevny, shall be multiplied by twelve (12) and dlvrded by twenty seven hundred and ﬁfty -SiX. :'-'_
(2 756) representrng the annual duty hours

34 In the event a BARGAININ G UNIT member is called upon to work anytune other

i than his regularly scheduled shift or has been called back from vacation because of emergency,
- sickness, or other unforeseen conditions, overtime shall be paid at one and one-half (1 %2) time the
~hourly rate and the member will be paid for a minimum of two (2) hours at twice the hourly rate. If -

* " the work to be performed is contiguous to an employee’s regular shift, the employee shall be paid
~ for the time’ worked at twice (2) the regular hourly rate of pay, up to a maximum of two (2) hours
“and then revert to the rate of one and one-half (1 %) times the hourly rate. If the same

o BARGAINING UNIT member is asked to come in on more than one (1) occasion during the same - -~

two (2) hour penod they will not recelve addmonal pay untrl the m1t1al two (2) hours have exp1red

o X 3.5 - All tralmng recelved outmde of a: Bargammg Umt members scheduled shrft wﬂl be
‘paid at one and one-half (1 %) times the Bargaining Unit Members hourly rate of pay. - The
3 Bargammg Unit Member will only be paid for actual class time. “The Fire Chief will pre- approve

- attendance for all training requiring overtime pay Attendance at training sessions, off site, whlle on’ _- o

B duty must be approved by the F ire Chref

B 3 6 Al ovemme work must be determmed by and authonzed by the FH’C Chref If the‘ i
- Fire Chief'is unavarlable his desrgnee shall be authonzed to do so :

: CLOTIIING ALLOWANCE

v a1 All members of the BARGAINING UNIT shall receive an annual umform allowance W =
- of Four Hundred Dollars ($400 00) which shall be used to purchase and maintain the work uniform

o prescribed by the CITY No recerpts w111 be submltted to the City for the purpose of ad_]ustmg v
: taxable 1ncome TR . : ) '

4 2. The umform allowance shall be pa1d one—half (1/2) the ﬁrst pay penod in January R

' and one- half (1/2) the first pay penod in July of each year..



4. 3, : It is the employee ] responsrblhty to keep such umform ina clean condmon S0 that' S

- he/she will be able to start the shrft m a clean and presentable umform

4 4 All protectwe clothmg or protectlve dev1ces requtred of employees in the

S 'performance of thetr dutres shall be furmshed Wlthout cost to the employee by the CITY
: © ARTICLEV
HOLIDAYS AND ANNIVERSARY PAY

. RS In add1t1on to therr regular monthly wages as set out in Artlcle XI hereof all’- '
" members of the BARGAIN]NG UNIT shall be paid at their regular hourly rate of pay for twelve -

L (12) hours additional pay on New Years Day, Presidents Day, Spring Hohday, Memorial Day, ;
IR Independence Day, Labor Day, Columbus Day, Veterans Day, Thanksgwmg Day, _Chnstmas Day

52 In order to be ent1tled to the hohday pay beneﬁt the employee must have worked on S

: his last scheduled work day preceding, and his first scheduled work day followmg such hohday, -
B ;unless the employee has an excused absence by the Frre Chlef or the Fi ire Chref’ s de81gnee L

% 3-5;3 : BARGAINING UNIT employees w111 accrue one (l) ﬂoatmg personal day off per‘ o

year awarded on their birthday. This shall be used by their next b1rthday Normal request_v.-;' =

| “for tlme off procedures w111 be utrhzed to use the ﬂoatmg personal day

o | ARTICLE VI
 VACATIONS

6.1 s Employees shall be granted vacatlon 1s as follows

- A 'NCW Employees are not entrtled to any vacatlon unt1l they have completed one (1) SRR

- year of contmuous employment

- B. After one (l) year of contmuous employment the employee Wlll be entrtled to a three:‘ ) =

o €)) workmg shrfts vacatlon

o C :After two (2) years of such employment the employee wﬂl be entltled to a six (6) :
T workmg ShlftS vacation. . -

o D . After five (5) years of such employment the employee Wlll be entrtled to an erght (8) | AN

_' ,workmg ShlftS vacatlon

o E ) ﬁ After ten (10) years of such employment the employee wﬂl be entttled to an eleven' .
IR (l 1) Workmg shifts vacatron ~ a '

- F :After elghteen (18) years of such employment the employee wrll be entrtled tof N

: '_twelve (12) workmg shjfts vacatlon ‘



62 Annual vacations may be taken at anytime during the year, but not less than eight (8) -
hours may be taken at a time. An employee may accumulate hlS annual vacation leave to. a
" maxrmum of twice (2) his or her annual entrtlement -

63 . Asfar as practical, vacations will be scheduled for the period reqnested by the .

-’ employee with the CITY according proper consideration to an employee’s seniority; however those"_ o

‘with -twenty- four (24) hour vacation will take priority over sixteen (16) hour vacation requests,

| ;’srxteen (16) hour vacation request will take priority over twelve (12) hour vacation requests, twelve : . o
- (12) hour vacation requests will take priority over eight (8) hour vacation requests. The eight (8) g

‘, hour increments must be taken in one or more of the following periods, 7:00 AM. to 3:00 P.M,,

7-'_'3 00 P.M. to 11:00 P.M., 11:00 P.M. to 7:00 A.M. The twelve (12) hour increments must be taken =

“in the first (7:00 A.M. to 7:00 P.M.) or second (7:00 P.M. to 7:00 A.M.) half of the shift. However,
- the right to schedule vacations is reserved to the CITY to assure efﬁc1ency and contmulty of
i operat1ons : : S :

6. 4 The Department Head shall make changes in members’ vacatlon schedules only to -
meet emergencies. In the event it is necessary to cancel a scheduled vacation, the affected member

" may reschedule his vacation provided it does not affect another members vacations periods. Every .
attempt shall be made to grant members vacation at the requested time. If a member is hospitalized =

- _--while on his vacatlon the portlon of the pard vacatron spent in the hosprtal shall be charged to srck_
’ leave ' ‘ e : ’

6.5 Any member separated from employment by resrgnatlon, death, retirement or -
: drscharge shall at the time of separation, be compensated in cash at the member’s regular rate of -

e ~ pay, for all accumulated, unused vacation time. Vacation leave accumulated during the final year of | L

employment shall be prorated to the date of resrgnatlon, death, retrrement or dlscharge

ARTICLE VII
“SICK LEAVE

7.1 | Employees shall be allowed one and one- half (l V2) days srck leave for each month of

- service. Employees shall accumulate sick leave from their first ‘day of employment and shall

continue to do so as long as they are employed in an unlimited amount - Employees’ sick leave .
. shall be charged out by the hour. ‘ .

. 2 At the time of permanent separation from the CITY he/she shall be compensated

thelr unused sick leave at their regular rate of pay. Employees with less than eighteen (18) years of e

 service terminated for just causé, will not be compensated if the termmatlon is upheld followmg the-

. v exhaustron of all legal remedres

18yearsplus  80%of180days

11-17years ~  80% of 150 days -
5 - 10 years - 80% ofl20 days .

© 0-4years None



- 73 " In the case of rllness or injury of a member 'of the 1mmed1ate farmly (as descnbed

~ in Article VII paragraph 8. 1), which shall require emergency - and/or serious - - el
" hospitalization, the employee may take off four (4) working days per year with pay, -
. which are deductible from the employee’s accumulated sick leave. The employee S o o
" shall ‘return to work as soon as arrangements are made. Further, the Chief shall -~
~permit additional time to be taken by the employee for such - purpose, if, in his -
 opinion, the additional time off will benefit the employee or a sick or injured member - R
- of the employee s immediate family.- Addttronal ttme off shall be deducted from the" o _

, _employee S accumulated srck leave.

: ARTICLE VIII
FUNERAL LEAVE

8.1 All members of the BARGAINING UNIT shall be granted a leave of absence wrth B
pay for up to three (3) workmg shifts through the day of the burial in the event of the death of an -
~-immediate family member. The immediate family shall be defined as a spouse and the children of .
" the member, mother, father, brother, sister, grandparent or grandchild, of the mémber, and those of ..

N ~ the spouse’s family. Any other funeral leave is w1th the consent of the Fire Clnef or the Fire Chlef’s .
‘desr gnee ‘ : . '

82 To quahfy for funeral leave the employee must notlfy the Fire Ch1ef or his desrgnee
to take the trme off and attend the funeral of the relatrve who died. - '

S :b“i 8.3 The employee shall be pald on the basw of hrs or her regular hourly rate for the .
kS penod of such funeral leave ' : : T

_v 8.4 - An employee who must travel 250 mrles Or more one way to attend such a funeral . .
: 'may be granted one extra working shift of leave to do so, and thlS extra trme shall be charged SR

' agamst the employee s srck leave allowance

8 5 Addrtronal time off wrthout pay can be requested and may be granted by the Frre '- L

. Chlef in lns dlscretlon .

ARTICLE IX |
MILITARY LEAVE

91 - Mlhtary leave shall be granted to permanent employees by the F1re Chlef in o
accordance wrth the provrsrons of Sectlon 29A. 28 of the Code of Iowa : :

ARTICLE X
- INSURANCE -



‘.1.0“1 The CITY agrees to pay the employee s share and hrs famlly s share of the medrcal:, N

- insurance -with a major medical plan. The medical plan used is to be designated by mutual-

. agreement between the employees and the CITY at a level equal to or greater than the current . |
" coverage in effect. The CITY shall provide Ten Thousand Dollars ($10,000.00) life i insurance and -

Ten Thousand Dollars ($10,000.00) accidental death and dlsmemberment insurance protectron for’ -
every employee of the Crty of Boone Fire Department ' : -

10 2 Health Insurance provrded shall ‘be Coventry Health Care of Iowa Inc Open_- o
_'Network Plan OPN CH S-2-E, Group #7024830002 (Effectrve July 1, 2004) See _
’”'Attachment# 1 for full beneﬁt detalls ' : S - .

10.3. Dental Insurance. A Group dental Plan w111 be offered by the CITY whrch the

o .employee can accept voluntarily. The plan will be Blue Cross and Blue Shield, Blue Dental National = - .-
Dental Network. BS Plan Code 640, BS plan Code 140. (Effective July 1, 2004) See Attachment # -

-~ II for full benefit details. The City will pay one hundred percent (100%) of the single coverage. The

City and Employee will split the additional cost for the family plan ﬁfty percent (50%) The . L

max1mum prermurn cost to the Employee wrll be Ten Dollars ($10 OO)
l ARTICLE X1
WAGES

'1'1 1" “For the ﬁscal years 2005 2007 (July 1, 2005 through June 30 2007) the employees
~ofthe Fire Department shall recerve the followmg salaries. '

-~ POSITION S - - SALARY
. s : 07/01/05 - 07/01/06 .
| Captain N ~ $3,825.28  $3,940.04 |
| Fire Fighter 2 Years $3,521.69 $3,627.34
.- | Fire Fighter 18 Months $3,346.97 | - $3,447.38
| Fire Fighter 12 Months : - $3,174 .47 - $3,269.70
Startlng R L $'2,778.23 $2,861.58

- 11 2 Eﬂ’ectlve July 1 2005 the CITY wrll pay Thrrty ($30 00) Dollars per month to Frre =
F 1ghters who hold EMT-B certlﬁcatlon ‘

- Effective July 1, 2005 the CITY w111 pay Forty ($40 00) Dollars per month to Fire Frghters -
- who hold EMT-I certification or above. Each employee shall receive up to 24 hours of pay, in a two -

. year period, with prior approval of the Chief or his designee at the rate of 1 }; times the employee s
o hourly rate of pay for EMS recert1ﬁcat10n trarmng as requlred by Towa EMS ' o

. - 11 3 Pay Days and Pay Periods.” The ﬁrst payday of the month shall be the ﬁrst of the." -
. month. If the first of the month falls on a weekend or holiday the payday will be on the last -



B N force and effectrve untrl J une 30, 2007

: 'workday prror to the ﬁrst. However 1f the ﬁrst of July or January falls on a weekend or hohday,'_ . 2
. payment wrll be made the ﬁrst day aﬁer the weekend or holrday . : o

cT ll 4 The second payday in the month wrll be the 15'h : Ifthe 15“‘ falls on a weekend or_'
e holrday, yrnent wrll be made on the day prror to the weekend or holrday N A , SRR

o ART'IC‘LE X
- LIABILITY

S 12‘1 The CITY shall defend and save harmless and mdernmfy any member of thef:f’lff
BARGA]NING UNIT from damages under any tort claim or demand whether groundless “or.

" otherwise, arising out of an alleged act or omission of such member, occurrmg within the scope of -

. * his/her employment or duties. However the duty to save harrnless and mdemmfy does not apply to L

' awards for pumtlve damages ST

" ARTICLE XIII
- EFFECTIVE DATE

- ~I3 1 The terms of the Agreement shall become effectrve on July 1 2005 and shall contmue m full S

""ARTICLE'X'W” -
 UNION LEAVE

14'1 Ernployees elected to an elected UNION representatrve duty shall be granted timeto

- perform their UNION functions, including attendance at conventions, conferences and seminars up

- to a total of six (6) ‘twenty-four (24) hours shifts per year without loss of pay. This time can be used
- in six (6) hour increments. Three (3) members of the negotratron team shall be allowed trme off forﬁ

' ', ‘ all meetmgs whrch shall be mutually set by the CITY and the UNION :

S ARTICLE XV
EXCHANGE SH[FI‘S

- 15 i Employees shall have the nght to exchange shrfts when the change does not mterfere i
R with the operation of the Fire Department, or create overtrme and Wlth the consent of the Flre Chlef R
S 'or Frre Chret’s desrgnee ' : . : - : :

© aRmaExvi




o LONGEVITY PAY

16 1 The member agrees to the followmg longev1ty pay or serv1ce pay Wthh shall" be e
added to the monthly salary and wages of each employee. Each employee shall receive, after three

' [(3) years of service, Three Dollars ($3.00) per month per year of ‘service up to a maximum of .o
- twenty-seven (27) years of service. Any employee who as of July 1, 1988, is receiving over the . ; S
- maximum of twenty-seven (27) years shall continue ‘to receive their current rate, but it shall be S
A 'capped at that amount. Each year change shall be the anmversary date of the employee s startmgf_- S
e ﬁ",trmewrththeClTY . , . . . G

© ARTICLE XVII
B PARKING

17.1° The CITY shall provrde W1thout cost to employees on duty, adequate parkmg spacev'v 5 ___ : |

adj acent to all Fire Department facrhtres

ARTICLEXVIH
CLASSIF_ICATION o

. 18.1  When workmg out of class1ﬁca’uon, any person covered by this Agreement who s

required to accept the responsibilities and carry out the duties of a position or rank i
-~ above that which he or she normally holds, shall be paid at the rate for that position.. -~
~. or rank while so acting.  This shall include any employee who is to work ina.

Captam S Position who 1s not of that rank

S .'ARTrCLE XIX'
SENIORITY

) o 19~1 Semorlty wrll be deﬁned as the total length of Serv1ce m the F1re Department and
shall occur from the ﬁrst day of employment : » : : ~

' ARTICLE XX
'LEAVE OF ABSENCE

| 201 A request for leave of absence wrthout pay must be submrtted to the Flre Chief, in
writing, settmg out the circumstances in full as to why such leave is requested The request will be

- ~ considered on the basis of the workload existing or anticipated in the department, the cucumstances -

' "v':ﬂ ~of the request serv1ce ratrng and will then be acted on by the Crty Counc1l

1.1; )



. ARTICLE XXI
EYE GLASSES AND CONTACTS .

210 The CITY shall pay for seventy—ﬁve percent (75%) of the cost of replacrng or
, repamng any eye glasses or contacts damaged or destroyed or lost while performing required duties R
- ... as 4 fire fighter and ‘while on the job.- No payrnent shall be made for any costs resultmg from
RO damage done whlle offduty ’ SR L : §

21 2 The CITY shall prov1de prescnptlon lenses and mountmg brackets for SCBA rnasks a

ARTICLE XXII
DUES DEDUCTION

o 221 The CITY ‘upon- recelpt of ‘a written authorrzatron from a member of the "~
... BARGAINING UNIT ‘specifying the amount to be withheld, shall deduct membershrp dues to'the = -
~ Union from such authorrzrng member s paycheek and aggregate total of such deductlon shall be =~
L pard each pay penod to the Umon R , . g

CARTICLEXXID
 UNIONRIGHTS

. g 231 The Umon has the nght to hold meetmgs n the Frre Department meetrng room. The'
e Umon further has the nght to post mformatron concernmg union busrness ona bulletm board w1th1n -
g .the Fi ire Department S ' ‘ '

. ARTICLE XXIV '
LEAVES OF ABSENCE - WITNESS PAY

_ 24, l BARGAINING UNIT members erl contmue to be compensated at therr regular rate
”'of pay when called upon to appear in Court concemmg _]Ob related l1t1gat10n '

: ARTICLE XXV
HEALTH AND SAF ETY

251 A regular program of equ1pment lnspectlon and mamtenance wrth adequate

- documentation, thereof, with due regard to OSHA/statutes rules: & regulations and Jowa
* Department of Transportation shall be instituted by the Fire Chief. Members of the BARGAINING .
“UNIT shall be responsible’ for such inspection and ordinary mamtenance and srmple repaxrs on
ER 'v equrpment mcludmg fire trucks but shall not be reqmred to do major reparrs

’12..



In the event the BARGAINlNG UNIT through 1ts duly elected ofﬁcers deterrmnes that a -

piece of equrpment is unsafe to operate, a written notice’ thereof shall be delivered to the Fire Chief ‘« SR
- for action. If the Fire Chief fails or refuses to institute the necessary repairs or to otherwise answer - .- ..
~ the complaint with ten (10) days of receipt of such notice, with a notation of the Fi ire Chief’s action - .

| " : thereon, shall be delivered to the Chamnan of the Boone Public Employee Relatrons Commrttee for
3 rnvestrgatlon and 1f necessary, actlon w1th a copy to the F1re Chief. ' '

R After the dehvery of such notice to. the Councrl Commrttee Chalrman if the requested reparr , -.,.
s of a life or injury threatening nature;, the equipment in questron shall be taken out of serviceuntil =~ .-

- the impasse between the BARGAINING UNIT and the Fire Chief is resolved by. the Public - o

o Employee Relations Committee or by the Councrl as a whole in the event the matter is turned over ;
' to the Council by the Commlttee : L : R SR

B ._ 252 A physrcal exam wrll be requrred for all Bargammg Umt employees once every two: el

S (@) years.. The physical will be arranged by the City.. The physical will be a general type. If the S

-~ physical requires an employee to improve his/her health status in a specific area, the employee - -

- will be required to revisit the doctor in six (6) months to review the improvement. ‘All costs of thlsj o

o requirement will be. paid for one hundred percent (100%) from the City’s Health Insurance Program..  ~

Employees under this wellness program can only be dlscharged from City employment 1f thell'_' o

- physxcal cond1t1on meets the State pensron system S drsabrhty requrrements .

_ " ARTICLE XXVI .
PRIN TIN G THIS AGREEMENT

" 26. l The UNION will prmt the collectlve agreement w1thout cost, and provrde cach .-

o : X member of the BARGAINING UNIT with a copy of the agreement and the CITY with one (1) copy. -

. The contract will be prmted by the UNION within thirty (30) days of the date upon whlch the = :

‘ contract has been 1 gned by representatrves of the EMPLOYER and the UNION

 ARTICLEXXVI
GRIEVANCE PROCEDURE

27 1 Deﬁmtmn N A grrevance is a clarm by an employee a group of employees or a
‘ ‘.umon that a specific provision or provrsrons of this Agreement have been vrolated mlsrnterpreted or-

k --"'-.:mrsapphed by the CITY

o 272 Grrevant The- grievantjis an emplo'yee',"a group of he'm.p_loyees or the' UNION
'»_-'.pﬁllngthegrlevance T R
273 Purpose .‘ The purpose of this grtevance procedure shall be to settle allp SEn

-_grrevances between the partres as qurckly as possrble S0 as to insure efﬁcrency and promote the SR



.‘members ‘morale. Should any member group of members or the UNION feel a gnevance exrsts an - ,' | o
o adJustment shall be sought as set out in the steps of Sectrons 27 6

. - 27. 4 ‘An employee is entitled to be represented by a UNION representatlve at all steps of T
: 'the grievance procedure. In the event an employee chooses not to be represented by the UNION, a . - B

L grievance will not be resolved w1thout the consent of the UNION nor a grievance proceeds beyond L

-~ Section 27.5, Step 2, of the process, an employee may not evoke arbltratron without the- consent of %
SN the UNION. The UNION w111 make all requests for arbrtratlon :

27 5 The UNION will certrfy to the CITY the names of three 3) representatrves for the" . S

” ',purpose of representing the Fire Department members in the investigation and presentatron of ’

o ‘grievances.. One (1) representative will be designated a chairperson of this grievance comrmttee a

The chairperson may use a reasonable amount of duty time to mvestrgate gnevances prov1d1ng that

v -  this time does not mterrupt regular fire department WOl’k

| A27.6 "-“Pro'cedure: -

STEPI

- A grievance shall be presented inIIIWTiti'ng: to th.e.Fire"Chj'ef, within tWenty (2.0)‘,3 R

- calendar days of the occurrence or the discovery of the occurrence of the alleged
- grievance. The Fire Chief shall arrange for such meetings and make such -
- investigations as are necessary. The Fire Chief shall attempt to settle the grievance

| - and will respond to the UNION within seven (7) calendar days of the receipt of the -~ .

T grievance. If a satrsfactory settlement is reached 1t shall be final if srgned by both
R part1es ' v . _

| STEP o

| S If the grievance is not settled it shall be presented to the Crty Admrmstrator in
 ‘writing seven (7) calendar days of the receipt of the response of the Fire Chref The
- City Administrator shall meet with the grrevance cormmttee 1n an attempt to adj ust or

- settle the grrevance
The City‘Administrator shall respond to the UNION, in writing within seven (7) -

- calendar days of the receipt of the gnevance If an accepted solution has been ,.
‘ ‘reached it shall be final if srgned by both partles ‘ o S :

STEP III

| - The UNION has the nght to request arbrtratron 1f the gnevance has not been resolved' "
- through Step 2 of the grievance procedure A copy of this request shall be provrded-
. ‘to the Crty Admmrstrator

14



RREN The pa.rtles will request a hst of arbmators from the Pubhc Employment Relatlons o
. Board and will select an arbitrator through an alternate stnkmg process. The parties -
-~ will flip a coin to determine the order of striking. The party losing the toss will strike = . ." -~
~ the first name from the list. The parties may, through mutual agreement select an el

'arbltrator w1thout requestmg alist from the Pubhc Employment Relatlons Board

b- -~ -':The demsron of the arb1trator shall be ﬁnal and bmdmg on the partles The arb1trator_. a _-' L
shall be requested to issue hls/her decrslon w1th1n thuty (30) ca]endar days after the R

'conclusmn of the heanng

: Expense for the arbltrator s serv1ces shall be borne equally by the CITY and the' -

e “UNION.

R .The fallure of the CITY or its representatlves to trmely respond at each step of the.- o ‘ _v : E
~ " grievance procedure, allows the UNION, employee or groups ofemployees to pursue o

BRI the gnevance to the next step of the gnevance procedul'e

ARTICLE XXVIII .
J OB SECURITY/LAYOFFS

| 28':'1 Layoffs shall be: made on the basxs of semonty W1th the least semor man bemg L

o ‘reduced ﬁrst All employees shall have at 1east a Thlrty (3 0) day notlce of layoff

ARTICLE XXIX
SEVERABILITY

29 1 Should any part hereof or any provxslon herem contamed be rendered or declared : LT
1llegal or an unfalr labor practice by reason of any existing or subsequently enacted leglslanon orby :
the decision of any authorized government agency, such invalidation or part or portion of this

‘Agreement’ shall not .invalidate the remaining portions thereof,- prov1ded however, upon such .
. invalidation the pames agree immediately to meet and negotiate substitute provisions for such parts -

~of provisions rendered or declared illegal or unfair labor practlces The remammg parts or___‘ .

: provrslons shall remain in full force and eﬁect

ARTICLE XXX 5
DRUG TESTING

o _ ‘..f.30 1 Drug testmg shall follow the prowsrons set forth n Sectton 730 5 Code of Iowa o k

: ARTICLEXXXI C
EQUIPN[ENT REPLACEMENT

" 311 Should an employes use their personal tools to do CITY work and that item is brdken SES,
or damaged the CITY shall replace or repaxr at the CITY S expense Use of and the repalf or: R



) - replacement of employee S persona] eqmpment shall be pre approved by the F1re Chlef and/or the-‘ ; Y o

IR o Flre Chlef’ s deSlgnee prlor to the begmmng ofwork on the pm] ect

Lo b mPIQY‘?TTM@_JyI L e Pre51dent Umon
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COVENTRY

Healthrare ofIawa Inc

CBENEFITS o ™ EMBER PAYS

' on-Parhmpatnng

§

Deductibles S
Individual per calendar year.......
- Family per calendar year

. Physu:ian Servnces ..... .

. Matemity Services R SR
Routme Prenatat & Postnata: Physmn Semces ceeraeesiaeees

lhbatiént Facility Services*....

’lnpatient Professional Services.....

: Outpahent Facility Servlca
X-Rays & Laboratory

Arhbulatory Surgery_'

Outpafiént’Professiohal Sén)ices; e

" Short-Term Therapy Semces
" (Shori-Term therapies are covered from mefrongxndonsel
uptoapenodofSOdays) : . B

v Mammograms

" Infertility Diagnosis and Treatment*
. (515,000 lifotime maximum) '

" Nursing Facility Services*

‘ Home Health Care*

) Ihjectabfe Drugs*

. '.'Spmal Manipufaton - . - ,
. (hmlled to twenly wsvls per calendar year).

cesecasasiarasrngctnnsonoss

L Deducuue then 20% .
= omnsurance :

. CHC-IA-Open Choice-03/04 — Open Choice S-2€ - R .
g R : o e CHIA 8172 - -



Paticipating . - = Non-Pamcapahng

: - ’ o . Providers - © .. - ¢ ..~ Providers.
. Durable Medical Equlpment!Dlsposable Supplles S SR S SRR
" (sutject rosSﬁOOOcaIender yearmax/mum) ............................... e esae s eesenseaans Deductible lhen 10% Lo ,'Deductlblelhen 20%
L o B S comsurance e .comsuranoe ‘ .
o Prosthetlc Devices” S .
-(subjecuoaSSOOOcalendaryearmaxzmum) e iariammsssvinnes Dedudiblelhen 10% T Deductlblelhen 20%
. C o7 7L coinsurance BRI comsuranee
s UrgentCareFacnlltyServices : L ' ,
. (not pmwdedafaphyslclans office) Deductible then 10% 0 Deductlblelhen 20%_‘ I
* coinsurance L ?_comsuranoe RIS
 EmergencyCare Services o T TRTU JEREEEE R
: (hospdaiemergencyloom Walvedlfadmllted) et e '_'Deduclible then10% ~ .~ Deductible then 10%'
» RPN N . coinsurance: .. S SRR comsuranoe
g Ambulance Serwces L I ST T : B
Ground & Alr..... ceeemmeenmmmsnsesmassan’ . : Deductlblethenlo% Dedudlblelhen 10% '
w C TR ey - coinsurance - ... . . voolnsuranoe
, ,'Out-of-PocketMaxlmum . S e o
" Individual per calendar year........ $600 combrned
Famdy per calendar year......... OO USSP SRt $800 combmed
o Maxlmum Lifetlme Beneﬁt eletmaniens etesesrammaseniaens $2000000 comblned

S .'Prlor approval requnred Flnandal penalties may apply if prlor spproval is not obtalned.

. B Your Covengy Plan 8. Agreemen covers many servlces which are mlled benefits. All oovered servrces are sub;ed lo oonlmd lrmrlallons All oavered semces must be :. . )
.- medically necessary. Even though your provider may recommend a procedure, service, or supply, the care may not always be medlcally necessary See your Evndence P
... of Coverage (EOC) for further detall on Medical Necesslty Covered Services and'a listing of Exclusions and Limitallons. - . ‘

' ) Exclusions and Limitalions — The above excluslons and limitations are provided as a brief summary. A complele fisting of exclusions and imrtallons can be found in > ". )

~ Section6 of your Evidence of Coverage. Please consuflt your HMO Poinl-of-Semce Evidence of Coverage to determine lhe exac! terms, conditions and scope of

. coverage.

.. copayments throughout the calendar year. -

“. Prior Authorization - Prior Authonzauon helps de(ennlne whelher a proposed l.realmenl plan is medically necessary e.nd a beneﬁl o( lhls Agreement Before you rece:ve . »'1 :
certain services, supplies, or procedures, you of your Parlicipating Physician must request prior authorization. if you choose to have a requested services performed: -
"'even though we ware unabie 1o certify the medical necesslty of the services, you will be responsible for the charges.  Services requiring prior authorization include, but ]

are not limited to: Inpatient hospital admissions; outpatient theraples; outpatient surgeties; organ transplant services; oral surgical sefvices; reconstructive surgery: . .-
. nursing facility care; home heatth care; hospice care; durable medical equipment; prosthetic devices; rehabllitative servlces and sleep studes For 8 oomplele llstlng of :
- - services requiring prior authorization, pleaseseeSedemyourl-MOPomt-ofSemeeEvldemeolCoverage SRRN :

Deﬁr\rtlons(Foradd‘mona!deﬁnmonspleaseseeSectnonldofyourl-MOPolm—af-ServlceEvldenceofCoverage)
: .. Coinsurance — meamoum.mleulatedwlngaﬁxedpercenlage youpayeachumeyoureceiveceﬂamcoveredsemees

’(_‘,qggmg__ memembw:mmmlwemmwmspedﬂedhmbmm Lo : Con R
O Q&_c_ﬁ__ ‘l‘hedollaramormofnmdcelexpensesforl:overedSemoesthalYouarerespmsibleforpaylngbefmebenemssubjecltomenedummearepayaue
L underltusAgreemenL R

Emergency Medical Condition — the suddenonselof acul.esymploms ofsuf&clenlseverlty (including paln)whlehmuld cause the pmdenthyperson w:thaverage
knowledge of health and medicine, to reasonably expect the absence of immediate atiention to resutt in serious jeopardy to the heatth of the individual (or Unbomchﬂd)

" ‘seriois impairment to bodily functions, or serious dysfunction of any bodily organ or part. Examples inciude but are not limited to: brokenborle chest pain; setzures or i :
" _convulsions; severe or unusual bleedng severe bums; suspecled porsomng trouble breathing; and vaginal bleeding’ dunng pregnancy.’ .

7" Qut-of-Network Rate ~ The Out-of-Network Rate is the maximum amount covered by Us for approved out-of-network services. This rate will be denved from eithera . -
- Medicare based fee schedule or a percent of biled charges as determined by Us. You are responsible for Charges that exceed our Out-of-Network Rate for Non- . .

‘" ‘Participating Providers. This could resull n you havlng to pay a slgnlﬂcanl portion ol your clalm Balances above lhe Oul-of-m(work Rate do NOT apﬂy to e
" your Out-of-Pocket Maximum. .

. Qui-of-Pocket ~ The individuat 0ul—o(~Pockel Mexxmum isa llmll on lhe amounl You muel pay oul ol Your pockel for speclfled Covered Servlces na calendar year 85

specified in this Schedule of Benefits. The famity Out-of-Pocket Maximum s the-#mit on the total amount Members of the same family covered under this Agreement . .-
.. must pay for specified Covered Services in a calendar year. Colnsurance and Deductible amounts apply to your Out-of-Pocket Maximum. Copayments and Charges -
 that exceed our Out-of-Network Rate for Non-Parﬁdpaﬂng Pwvlden do not apply to your Ou(-of—Pocke( Maxlmum You will be responsible for office vrsrt

© - Urgent Care — mebmmthmmlﬂmumqmmmwwmEmergencyMedwalCondlhonMrequlrespmpl_’.{
" medical attention. e
‘ Transplant §grvlces Semees relawd to Medcally Neceesary organ uansplams are covered vhen epproved by Us and performed al a faelmy approved by Us For' o
" further information please see Section 5.6 of your Evldenee of Co'verage. .

Visit our website www.chclowa.com to: TR

- View personal coverage lnlormallon. :
Changempf&nawmphysuan. BRI
- Search our on-line formulary for prescrlpuon drug inlormallon. .
Locate a heaith care provider;, - - '
Notify us of an addressorlamllychange
_ View claims and referrals; : - : ' S
“Learn about a variety of heatth h(ormauon loplcs wllh links lo some of the bmsl mlemel sites lor heatth educahon } '_ o
.» . Access your personal information whenever you want...24 hours a day, 7 days a week! :

g ) Throughout your Agreement, You witl find thal we encourage you to contact us for further Information. Whenever you ‘have a queshon or concem regardmg Covered r. -
Servlces or any required procedure please contact us al www.chciowa. m oral the lelephone number on yOur ldenllﬁcalvon eerd

VVY.VYVVY

- cnc»xA-opéh'cr.oiqg-oam  Opon Chaice s2e
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Be“ef'_t-sbtmmary
“Blue Dental A BT
Clty of Boone

Call 1- 877 333 0164 for Customer Semce

. Thls isa general descnpt:on of coverage It is not a statement of contmct. Actual coverage is sublect to terms and ‘
" conditions specified in the Benefits Certificate you will recelve after you enroll and the enrollment regulatlons in force’
- when the certmcate becomes effect:ve Certam exclus:ons and Iimftatlons apply : : L

- - PAYMENT CATEGORY: DEDUCTIBLE - OlNSURANCE i _ BENEFITPERIODMAX

CHECK UPSANDTEETHCLEANING . [~ © . waved 0% .. T f T $1000 pewoveredperson;

_ 1. Dental Cleaning .
* 2. Routine Oral Examination |
3 Topm!FhondeAppbcahons

4. Xerays
5. Sealant Applications
" 6.Space Maintalners
7. Periodontal Mainienance
Therapy

([)ngnoshcand?mventiveServices) . ' SN IR R (excludesStxaugmerTeem)

CAVITY REPAIR AND TOOTH EXTRACTIONS | (singleffamity) - - 20%

(Hounneandnestoratwe Services) . | 85088100 - -
1. Contour of Bone :

2. Emergency Treatment

3. General Anesthesia/Sedation | -

4. Restoration of Decayed o P

. FractwedTeeth - . - |- . . F

" 5. Limited Occlusal Adjustment | - ;

6. RoutlneOralSLgery

ROOTCANALS(OpbonaI) o SR 20%

(Endodonhc Services) _ - SE
2 Direct Pulp Cap o
~3.Puipotomy -
4. Refrograde Fiflings
'5. Root Canal Therapy

o ey

GUM AND BONE DISEASES (Ophonal) N o] 2%

) ([’cnodontal Scrwccs)
: e Conscrvanvc Pmccdum
2. Complex Periodontal -

!

i

[}

i

1

t

1

i

i

]

i

i

1
3

HIGH-COST RESTORATIONS (Opbonal)
(Cast Restorauons) ) _ .

1. Cast Restorations -
a.Crowns =
b. Inlays -
~ . Onlays : .
| d.'Posts and Cores ' 13
| DENTURES AND BRIDGES (Opbonal) R 2%
A(Prosthcucs) ' '

ImBndges .
2. Dentures
3. Implants

(Ohrder TN



.The followmg dental services are broken down by category to present a detarled overvrew of the ttmrtaﬂons

b mcluded wrthrn each

K Check-ups and Teeth Cteamng v R
- = Dental cleaning/prophylaxis—twice per benef t penod
"~ e Oral evaluations - twice per benefit period S C i :
e Topical fluoride apphcatxons——tor dependent children under the age of 19 once every 12 consecutrve months
e X-rays - : - :
" .x Bitewing x-rays—once every 12 consecutxve months '
- % Full-mouth x-rays—once every 5 consecuttve years
7 % Occlusal and extraoral x-rays - -
"% Periapical x-rays '

Toprcal seaiant applucatcons——tor ehgrble dependent chrtdren under age 15 once per permanent tirst and second :
o molars in a lifetime. - N v

Y : Space marntamers——-onty for dependant chrldren under age 15

e Limited occlusal adjustment o

Cavrty Repalr and Tooth Extracuons
. Contour of bone (alveoloplasty)

e Emergency treatment for the relret of pain or mtectron ot dental ongm
- % General anesthesia/sedation
"« Restoring decayed or fractured teeth

. Routrne oral surgery

1 Root Canals V.

: .. Aprcoectomy/penradtcular surgery

~*  Direct: pulp caps

’ ‘e Pulpotomy .

»  Retrograde filings
. ,Rootcanattherapy‘ .'

' Gum and Bone Diseases

«  Conservative periodontal procedures (penodontal splmtmg, root planmg and scatmg)—once every 24 consecutlve
- months for.each quadrant o R .

Complex periodontal procedures—once every 3 consecunve years tor each quadrant

Penodontat mamtenance therapy

’Hrgh~cost Restoratlons . S )
s  Cast restorations for advanced tooth decay or fracture——once every 5 consecutrve years begmnrng trom the date the
cast restoration is cemented in place :

* Crowns—limited to teeth that cannot be restored wrth a routrne frtlmg and once every 5 years per tooth
= Onlays" : - :

* Inlays »
* Posts and cores
Dentures and Bridges _
- Bridges - once every 5 years
«  Bridge repair : :
- = . Dentures—once every 5 consecuhve years

~»  Denture rehnrng if pertormed 6 months or more atter rmtral ptacement and hmrted to once every 2 years
o lmplants :




